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Preface

During the period of July and August, 2007, a consulting team from Emergency Services
Education and Consulting Group (ESECG, a subsidiary of VFIS, Inc.) conducted a
documentation review and site analysis of the Moorestown Fire District #1, Burlington County,
New Jersey. This work effort was consistent with the scope of work described in the proposal
agreed upon between Moorestown Fire District #1 Board of Fire Commissioners and ESECG
and detailed later in this report.

The Board of Fire Commissioners of Moorestown Fire District #1 is to be congratulated for its
proactive initiative to evaluate its fire department services and in developing a plan for the
future. Too frequently communities undertake such activities following major adverse events,
functioning reactively, instead of proactively such as Moorestown Fire District #1 has done.

It must be noted that the interests expressed by the Board of Fire Commissioners, the members
and staff and the community were focused upon providing quality service to the residents,
workers, and visitors to Moorestown Township. There were many positive efforts and programs
found to be in place within the Department. While much of this report centers upon action to be
taken to enhance long term performance, everyone recognized the fire department performs the
work that needs to be conducted at the time of an emergency.

There were seven (7) primary activities involved in this project.

1. An introductory meeting was held with the Board of Fire Commissioners and fire
company officers to establish an understanding of project involvement and expectation as
well as a timeline to complete the project. At this meeting, the department was provided
with self-assessment tools and a series of questions to complete to establish baselines of
performance and dates for submission were established. A list of necessary documents
needed for review and people to contact was also submitted.

2. “Self Assessments” and “Statements of Issues and Concerns” were obtained, and a
compilation and analysis of the data provided, was completed.

3. Site visits to each fire station were made to confirm self assessment information, review
commentaries submitted, and establish a structure for possible solutions to identified
issues. The department officers were open and provided applicable documentation to the
teams and provided “tours” of facilities and apparatus.

4. A number of documents were reviewed as submitted by the township, including, but not
limited to:

- Insurance Services Office Report,
- Master Plan (dated 1994),
- Various fire company response summaries and documents,
- Existing Standard Operating Procedures/Guidelines, and
- Budget information.

5. Specific meetings were conducted and surveys of member perceptions were completed
and analyzed. In addition, meetings were conducted with business owners from the
community to assess their perceptions and comments. These were compiled and will be
found in either this document or the accompanying strategic plan.
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6. Follow-up activities with the Chief and the Administrator were conducted as necessary.
7. This document is the result of the completed and consolidated efforts of the six

aforementioned activities.

We wish to complement the Board of Fire Commissioners of Moorestown Fire District #1 and
the officers and membership of the Moorestown Fire Department for their proactive initiative to
evaluate long term needs of the community’s fire services; and for their willing and active
participation in the process of completing the evaluation.
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STATEMENT OF WORK

This project is intended to assist the Moorestown Fire District #1 in key areas of service delivery.

SCOPE OF WORK

The scope of proposal and statement of work plan and product will reflect a combination-based
fire and rescue service.

PROJECT APPROACH

In order to accomplish the “Scope of Work,” the project activities will be composed of five (5)
phases.

Approach to Project Objectives

The proposed methods, procedures and anticipated deliverable items of this project have
been organized into objectives. Each objective is described below.

Task No. 1: Development of Project Action Plan

Activity: A comprehensive action plan shall be developed identifying:

1. Primary tasks to be performed

2. Person(s) responsible for each task

3. Timetable for each task to be complete

4. Method of evaluating results

5. Resource to be utilized

6. Possible obstacles of problem areas associated with the accomplishment of each task.
This plan shall be developed in cooperation with the members of the Moorestown
Fire District #1 Commission, membership and staff. This plan will be completed
within 15 days of the awarding of the project to the project team. This plan will list
actions of proposed interviewees.

Phase I: Initiate Project
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Activity: Internal Assessment – Identification of internal customer needs and issues (SWOT
Analysis).

A. Strengths of the organization
B. Weaknesses of the organization
C. Opportunities for the organization
D. Threats to the organization

Activity: Citizens’ and Community Leaders’ Involvement – As deemed appropriate, facilitate
discussions with interested citizens and community leaders to develop consensus on:

A. Service expectations and priorities
B. Selection of a service delivery model

1. “Geographic-based” coverage
2. “Demand-based” coverage

C. Selection of key community emergency services performance objectives and
targets

Activity: Goals and Objectives – The establishment of goals and objectives (as well as the tasks
and performance statements) that is imperative to the organization and individual
members.

A. Establishment of organizational goals that address the identified concerns of the
external and internal customers.

B. For each goal, the development of one or more measurable objectives that are
written in such a manner as to describe the criteria by which an outcome is judged
complete or successful and the time frame in which to expect the desired
outcome.

C. Development of associated tasks for each goal and objective utilizing the format
of identified measurable criteria.

D. Development of performance measures for ongoing assessment of Fire District
performance.

The project team will complete a review of the strategic plan and related goals and objectives. In
addition, the project team will review and make recommendations on the goals and objectives of
the plan as related to the study findings.

Task No. 5: Prepare Draft of the Strategic Plan

Activity: Prepare Draft Report - Upon completion of Phase III, the Board of Supervisors will
receive a report of findings and recommendations.

Phase IV: Prepare Draft Report
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The draft report undergoes a process of accuracy review by the project team in preparation for
the production of the final product. The editorial and critical comments obtained from the Fire
District shall be considered as essential information in the final report.

Task No. 6: Final Evaluation and Strategic Plan Report

Activity: Prepare and Present Final Report - Prepare and present final Evaluation, Strategic
Plan Report and Master Plan for Fire and Rescue Services..

Adhering to the parameters as established by the Moorestown Fire District #1 and agreed to by
ESECG, the project team will then prepare the final report. The report will detail the data and
information acquired during the engagement and the project team’s analysis and
recommendations. All objective areas explored during the process will be addressed in the final
report.

Phase V: Prepare Final Report
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Introduction

As noted in the Strategic Plan developed in conjunction with this report, the nation’s volunteer
fire service is changing. Given the extent of these changes and at times the lack of awareness or
even unwillingness to accept these external forces on the volunteer system, it is important to help
drive change before it drives your organization.

Longtime volunteers often look back on the “way it used to be.” They recall a time when training
was much less demanding and time consuming and the local fire department had fewer
responsibilities. Fires and accidents were pretty much the game. Attendance and training
standards were achievable. There were fewer calls but each was an event that required the
assistance of neighbors, who took great pride in their membership in the local department. The
community appreciated their neighbors’ help, local businesses supported the volunteer fire
department, and the call volume was small enough so as not to interfere with the requirements of
the members’ jobs. The system was manageable, the emergencies were mitigated, and it was fun
to be a member.

The reality today is that in many communities, to be a contributing, effective firefighter, a person
has to meet significantly higher standards physically, in terms of training, and in terms of time
“on the job” gaining experience. Not everyone has the luxury of time or in some cases the
inclination, to meet those requirements in today’s hectic environment. Anymore, the fire
department is not just a group of people trained to suppress fire and render first aid. It has
become the premiere provider of choice for different levels of emergency medical services and in
many cases transportation, as well as the provider of just about every other service that is not
provided by the police department—hazardous materials response, high-rise and below-grade
rescue, inspections, prevention and education, and community emergency planning and
management, to name a few.

This is not to say that volunteers can’t handle the job, for their abilities and successes are
demonstrated daily in many places from coast to coast and border to border. But where they can
not, community and fire leaders are challenged to meet their community’s needs. In some cases,
they will find ways to reinvigorate the volunteer members of their departments and improve their
performance. In others, they will recognize the need for another type of change, moving to some
form of partial or fully paid department, and they will set out to make it happen.

The Moorestown Fire District #1 has a rich and proud tradition, dating back to the early 1800's in
Chester Township, now known as the Township of Moorestown, the citizens of the town have
been faithfully served by a volunteer fire department. In 1879 the New Jersey Legislature created
Fire Districts to administer fire protection in townships and portions of townships in New Jersey.
In September of 1879, Fire District No.1 of the Township of Chester was created to protect the
village of Moorestown, which later became Fire District No. 1 of the Township of Moorestown.
There are two stations, Hose Company No.1 and Relief Engine Company, within the boundaries
of District No.1.



MOORESTOWN FIRE DISTRICT #1 MASTER PLAN - 2008 12

Incorporated on November 14, 1888, Hose Company No. 1, in 1893, the Commissioners
provided Hose Company No. 1 with a new house built on a lot located at North Washington
Street. In 1916, Hose Company No.1 moved to 215 West Main street and then recently to 261
West Main Street where it remains today.

Relief Engine Company, which is situated on Chester Avenue, was first incorporated in 1890
as Hose Company No. 2. In 1892, the company was renamed and chartered as Relief Engine
Company. In 1910 the company raised their own capital to fund the construction of their new
engine house, which is still in existence today at 222 Chester Avenue.

To this day, the Moorestown Fire Department has remained a primarily volunteer
organization, serving the community with state-of-the-art equipment. Moorestown Fire
District No.1 has come a long way since the original hand drawn pumper. Today the district
possesses four “Class A” pumpers, a brush unit, a fire rescue/cascade unit, a ladder truck,
support vehicles and additional technological equipment to assist with the daily operations.
Moorestown's fire prevention and public safety education programs have also grown in time.
Children, as well as adults, are learning on a continuous basis about the dangers of fire and
how best to avoid and prevent the devastation that fire can cause.1

As this report is written, The Moorestown Fire Department serves a population of 20,400
residents covering 15 square miles of schools, libraries, houses, businesses, churches,
synagogues, community centers, and cultural and historic buildings, responds to over 700
incidents a year and provides reciprocal assistance to neighboring townships.

1 http://www.moorestownfire.org/htmlfiles/history.html
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Mission Statement, Core Values, and Responsibilities

Any planning process must evaluate the key beliefs and operating philosophies of the
organization. To that end, the Moorestown Fire District #1 has developed a mission statement,
core values and responsibilities based upon the challenges posed within Moorestown Township,
and based on the input of residents, township officials and staff, the business community, as well
as fire and EMS personnel.

Mission Statement

Two critical steps in the development of strategic and operational processes were completed by
the development of a mission statement for fire and rescue services. Moorestown Fire District’s
mission statement can be found in its handbook, which reads:

“The fire department is organized to protect life and property
from the hazards of fire, to alleviate situations with the
potential for fire and explosion and to prevent, control and
extinguish fires that occur within the Fire District. The
department shall also provide rescue service. The fire
department shall provide immediate emergency services
including extinguishment of fires, control of situations
involving hazardous materials, spills or leaks with a potential
for fire or explosion and to safe guard life in a variety of
situations where prompt action may be needed. Upon the
removal of the threat of fire of explosion or when the
immediate urgency has been met, control and responsibility for
the situation will be turned over to the appropriate State,
County, or municipal agency., Public utility or other
commercial service agency. The fire department may also
provide aid to other state, county and local emergency services
organization, Such aid may include, but not be limited to fire,
rescue and emergency management operations. The fire
department shall maintain the needed apparatus and
equipment to meet its purpose and objective including
pumping engines, aerial ladder trucks, rescue equipment
vehicles and other vehicles to provide support services to the
department.”

This statement covers the purpose and capability of the organization as defined in Fire District
documents. For the purpose of communicating the Fire District’s mission and vision to the
general public and its members, this can be consolidated to a simpler statement for public use
and posting on the District’s website.
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This mission/vision can be stated as:

“Fire and Rescue Services are provided to maintain an
effective response capability to natural and man-made
emergencies through planning, pre-emergency assessment, and
the effective use of human resources and equipment when
needed.”

This mission statement provides the organization’s purpose, business and value and is intended
to provide a concise statement of the what, how, and why of an organization.

Standard of Response Cover

A major component of the delivery system of Moorestown Fire and Rescue Services’ delivery
system is to provide an assurance to the public that it is organized and capable of responding to
emergencies with qualified personnel, in an appropriate time frame, with the proper equipment.
To accomplish this, the Moorestown Fire District has developed the following operational
philosophy, known in the industry as a “Standard of Response Cover”. It reads:

“The Moorestown Fire Department will respond with three (3)
people, within fifteen (15) minutes of dispatch, 90% of the
time.”

The application of this standard of response cover is to assure the services (directed by the
charter of the Fire District as approved by the Township) are achieved in a fashion to comply
with the mission statement and the needs of the community. The Moorestown Fire District #1
Board of Fire Commissioners is responsible for the annual review of measurements related to
these standards of response cover.

It should be stated that Moorestown Township enjoys a relatively low fire rate and has a well
respected emergency service provider. The standard of response cover is met, but should be
revisited regularly to assure it is being achieved. The failure to achieve the standard of response
cover will be the first indicator to revisit the true applicability of the standard and staffing
models.

As a group, the department members identified the most important functions and services it
provides and offers. It is important to identify these functions in order to assure they are
consistent with the critical needs of its customers. The core services and supporting programs
provided by the Fire Department are defined as follows:
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FIRE-RESCUE OPERATIONS
- Fire Suppression
- Rescue (light)
- Hazardous Materials (Operations Level)
- Fire Police
- Storm Management
- Community Care Calls
EMERGENCY MEDICAL SERVICES
- First Responder
FIRE & INJURY PREVENTION
- Public Education
- Community First Aid & CPR Courses
- Community Culture Support

* Note, these are further defined in Appendix 1.

Basic management practices apply to the volunteer fire service and provide for efficient long
term focus and help facilitate result orientation. Upon establishment of specific actions to
maintain and achieve these key organizational deliverables, the leaders of the organization can
periodically solicit appropriate input and guidance from key service stakeholders and plan for
change in a future-oriented fashion.
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Project Findings

The project findings were compiled as a result of document review, self assessment reviews,
comparisons of observations to information and comparisons provided, and input on concerns,
issues, and problems.

The team was quick to observe that the Fire District Commissioners and the fire department
personnel have the safety of the public as a prime concern. The interest in providing a quality
service to the people who live, work and visit Moorestown Township was quite obvious. The
relatively low fire experience in the township is also a testament to the overall performance of
the Fire District team of career and volunteer staffs.

Personnel, officers and Commissioners were afforded the opportunity to identify concerns and
issues of current operational practices. These items were part of the analytical process and were
validated by the assessment team and have all been reflected in this report. The department is to
be commended regarding their competence, candor and interest in performance improvement by
raising the issues for discussion and recognizing that the issues raised will result in
recommendations to change current methods of operation.

As the project team analyzed and observed operations, it quickly became clear that the
department had long-standing values, philosophies and operational success; apparatus was
current and in good repair; and one of the two stations was adequate for current and future needs.
It was also apparent that change in the community and community expectations will drive
operational demands in the future

Documents were provided which detailed the statutory authority and general powers of the Fire
District. This included:

“The Board of Fire Commissioners, Fire District No. 1 were established pursuant to Chapter
LXXII an act to provide means for protection against fire in Townships an act adopted by the
Senate and General Assembly of the State of New Jersey on March 10, 1879, and Fire District
being created within the boundaries of Chester Township by Ordinance in the year 1879, and
further conveyed to the Township of Moorestown pursuant to Senate Bill No. 101 adopted
March 11, 1922 and through a concurring Resolution of the Township of Moorestown
adopted July 21, 1922 adopting all ordinances of Chester Township prior to the separation of
Moorestown Township.”

The Board of Fire Commissioners operate pursuant to N.J.S.A. Title 4OA014-70 et. seq. with
regard to matters relating to fire protection.

As a political subdivision of the Township of Moorestown, County of Burlington, State of New
Jersey, the Board of Fire Commissioners are further regulated in the official duties and
conduct by various statues and administrative codes adopted and approved by the State
Legislature including, but not limited to: Open Public Meetings Act (N.J.S.A. 10:4-6);
Municipalities and Counties (N.J.S. A. 40A); and the Local Authorities Fiscal Control
Regulations (N.J.A.C. 5:31-a).



MOORESTOWN FIRE DISTRICT #1 MASTER PLAN - 2008 17

The Commissioners of a Fire District shall have the power, duties and functions within said
District to the same extent as in the case of municipalities, related to the prevention and
extinguishment of fires and the regulation of fire hazards (N.J.S. A. 4OA:14-61)

The Fire District and the Commissioners thereof shall be a body corporate, to be known as the
Commissioners of Fire District No. 1 in the Township of Moorestown, County of Burlington.
The said body corporate shall have the power to acquire real and personal property for its
purposes. It may adopt and use a corporate seal, sue or be sued and shall have such powers,
duties and functions as are usual and necessary for said purposes. (N.J.S. A. 4OA:14-70)

A Fire Department Master Plan for the Moorestown Fire District #1 was conducted in 1994 by
Eckman Associates. A fire-oriented master plan is typically completed to assist in identifying
the priority and level of service provided in specific operational areas, and can assist in
addressing adequacy and performance, and align specific divisional needs with organizational
expectations and the strategic plan.2 Of specific note in the master plan are objectives and goals
involving, among others:

- To evaluate the quality of fire protection ,
- To evaluate the effectiveness of the organization
- To evaluate the practicality of continuing to operate with volunteers, and
- To make recommendations for improvements.

It should be noted there is a distinct difference in philosophy between the Eckman report and this
report. The Eckman report stressed a defined time for fire department response without
qualifying the expectation or defining the science behind the statement; and the philosophy that
an automatic fire alarm should be handled in the same regard as report of fire in a building. In
2007 the fire service operates on the philosophy of a “Standard of Cover” which includes a
correlation of response to hazard and uses data to establish priority in dispatching and response.
These are based on criteria established jointly by the International Association of Fire Chiefs and
the International City Manager’s Association. These referenced recommendations have been
restated at various points within this document. A number of recommendations made in the
Eckman report were acted on and some remain in consideration. While the information from the
Eckman report be considered dated (14 years old), a number of the significant recommendations
made in 1994 hold true today. Outstanding recommendations, in particular, deal with three major
long term considerations,

- the construction on the East End of Moorestown Township
- the possible integration of Emergency Medical Services into Fire District operations,

and
- the value of two fire districts in the same municipality

The Insurance Services Office (ISO) report, completed in May 1997, was reviewed. ISO is the
leading supplier of statistical, underwriting, and actuarial information for the property/casualty
insurance industry. Most insurers use the Public Protection Classification (PPC) survey for
underwriting and calculating premiums for residential, commercial and industrial properties. The
report detailed the analysis conducted of the structure fire suppression delivery system provided

2 “Strategic Planning: One Plan Type o f Many”, Chief Fire Officer’s Desk Reference, Jones and Barltett Publishers,
Inc. Sudbury, MA, 2005, Page 26.
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in Moorestown Township. The resulting classification of Class 4/9 represents a lack of water
supply in a portion of the township, resulting in a low grading. The report provided a number of
“Improvement Statements”. With respect to the fire department, the ISO report indicated
deficiencies due to

- insufficient equipment on Engine 3113 (lacking minimum hose and pump testing)
- insufficient equipment of Engine 2123
- not all sections of the fire district with hydrant protection are within in 1.5 miles of a

fully-equipped engine company and 2.5 miles of a fully-equipped ladder company.
- an insufficient response of fire department members to emergency calls
- a lack of pre-fire planning inspections of each commercial, industrial, institution and

other similar type building twice annually, with records of notes and sketches
- insufficient training record keeping

As is typical with volunteer fire companies in the ISO reporting system, volunteer companies are
found deficient in company personnel (number responding to incidents) and a lack of training
records.3 While some improvement was noted during the visits, the basic issues of water supply
and staffing were found to still exist. The Fire Chief was pursuing a re-evaluation by ISO and
that should be pursued as changes over the last ten years should result in a positive improvement,
at least in “9” segment of the rating. Further details are indicated in Appendix 5 of this report and
specifically illustrate water supply deficiencies in the area of

- Main and Church Streets,
- Main Street and Page Lane,
- Marter Rd. south of Main Street,
- Stanwick Road south of Bridgeboro Road
- Demarest Road and Georgian Drive

The fire department was requested to complete a self-assessment using National Fire Protection
Association (NFPA) Standard 1720 as a baseline. NFPA 1720, entitled the “Standard for the
Organization and Deployment of Fire Suppression, Emergency Medical Operations, and Special
Operations to the Public by Volunteer Fire Departments”, the standard was developed as a
national consensus document to identify minimum requirements related to the organization and
deployment of volunteer fire service agencies. While there is no mandate to use this document, it
is the closest definition of expected service delivery by volunteer fire agencies. This document
replaces many items of arbitrary definition in the Eckman report. Areas of positive and deficient
performance were identified by this assessment. The assessment indicates that there is a belief
that the organization is performing in compliance with the standard in a number of key areas,
including:

- attaining needed staffing to handle incidents
- understanding the risks involved
- establishing adequate response teams
- ability to provide an initial attack within two (2) minutes of arrival, 90% of the

time
- a training program is available to support all services provided by the companies.

Each of the 58 assessment components were evaluated with companies assigning an Attains (A),
Partially Attains (PA), or Fails to Attain (FA) rating. The following areas were self-determined

3 “Public Protection Classification Results, Moorestown Township, Burlington County, NJ, ISO, Marlton N.J.,
December 3, 2003.
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to require action, based up the indication of a deficiency (failing to attain expectations). These
included

- development of a risk management plan (Section 4.2)
- conducting annual evaluations (Section 4.4.2.1)
- intercommunity organization training and guidelines (Section 4.7)
- implementation of RIC (4.9.5)
- standard radio procedures and language (Section 5.4.3 and 5.4.4)
- pre-emergency plans (Section 5.5)

Recommendations related to these issues are found in subsequent sections of the report. Details
of this effort are provided in Appendix 3.

Similarly, a review of existing Standard Operating Procedures/Guidelines (SOPs/SOGs) was
conducted based on information provided by the Chief and Battalion Chief. Based upon the
NFPA 1720 self-assessment and the results of the interviews conducted by the assessment team,
a recommended outline for development of SOPs/SOGs is provided later in this report. There is
an excellent opportunity to use existing SOPs/SOGs and those of other agencies as the basis for
the development of updated SOPs/SOGs, by providing existing programs that work and
eliminate extensive research time. This should help expedite the time it would take to develop
and implement a SOP/SOG.

Similarly an overview document such as a strategic approach to incident management is not in
place. This Strategic Guideline identifies and outlines some basic rules and principles that relate
to the major areas of fire fighting strategy and subsequent fireground activity. The uniform
application of this guideline will produce favorable fireground outcomes. This guideline is
designed to offer a basis and simple framework for Moorestown Fire Department fireground
operations and command; it also represents many existing practices, and a defining of how this
department is expected to perform during certain emergencies. A draft copy is provided in
Appendix 4.

The observations, analyses, and subsequent recommendations are provided in the following
categories.

- Management Issues,
- Operational Issues,
- Personnel,
- Apparatus,
- Standard Operating Procedures,
- Mutual/Automatic Aid, and
- Miscellaneous Items.

As will be seen in the body of this report and in the recommendations, many of the items center
upon the fact that a lack of coordination among District 1 and District 2 exists and provides
organizational and performance challenges in each of the sections of this report.
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Assumptions and Current Trends

Any conceptual project begins with a set of assumptions and analysis of current trends within the
industry. This project is no exception. There were four (4) basic assumptions established prior to
the assessment and development of a report for Moorestown Fire District #1. The assumptions
included:

- The desire is to maintain a volunteer system to deliver fire and rescue services as
long as possible.

- There is a possible need for a station on the East End of the Township that should
be evaluated.

- Nationally recognized standards would be used as the baselines for any
recommended changes in operations.

- Programs, best practices policies, guidelines, etc. recommended for use, should be
recognized successful programs, best practices policies, guidelines, etc. in other
volunteer fire and rescue service agencies.

Time was taken to compare Moorestown Fire District #1 to fire services in similar sized
communities around the Unites States. A national study was conducted by the National Fire
Protection Association entitled “U.S. Fire Department Profile through 2005” which was printed
in 200, measured service provision in several key areas. These are compared in the following
chart.4

Nationwide Area of Comparison National Result* Moorestown F.D. #1
Percentage of communities between 10,000 and
24,999 population with all volunteer fire
services

See below
Mostly volunteer

service

Number of volunteers per 1,000 population 1.57 (median)
2.0 in the Northeast

3.5
est. 70 volunteers

Number of stations per 1,000 population .126 .098

Number of pumpers per 1,000 population .185 .26

Number of aerial trucks per 1,000 population .033 .130

% Departments in communities between 10,000
and 24,999 population with 3-4 Pumpers

49.3% 4 pumpers

% Departments in communities between 10,000
and 24,999 population with 1 Aerial

46.0% 1 aerial truck

% Departments in communities between 10,000
and 24,999 population with 2 Stations

30.4% 2 stations

% Departments in communities between 10,000
and 24,999 population where fire department
provides EMS Service.

NO EMS – 30%
BLS – 41%
ALS – 29%

BLS non-FD

*Comparison was against communities with populations between 10,000 and 25,000.

4 Michael J. Karter, “U.S. Fire Department Profile Through 2005”, NFPA, Quincy, MA, 2006, 27 pages.
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In the 10,000 to 24,999 population category there are 3,525 fire departments,
17.6% of the departments are all career,
22.1% of the departments are mostly career,
41.4% of the departments are mostly volunteer, and
18.9% of the departments are all volunteer.

Throughout the United States, in communities of 10,000 to 24,999 populations, the % of
membership by age range is as follows:

NATIONWIDE MOORESTOWN FD#1
Under age 30 = 28.4% 36%
Age 30-39 = 31.2% 15%
Age 40-49 = 25.1% 24%
Age 50+ = 16.3% 25%

Overall, the comparison of Moorestown Fire District #1 Fire and Rescue Services to
communities of similar size demonstrates Moorestown Fire District #1 to be consistent with or to
have more than the equipment, facilities and staffing provided in similar sized communities
throughout the United States.


